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Social Responsibility Commitment
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L BHMEREEFRGNASBE  BERETHEELRSL -

Company management will maintain good corporate governance and strictly adhere
to business ethics.
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The organization and management of the company meet the requirements of
government and international regulations, principle, conventions, declarations
and other relevant norms, and continue to pursue improvement and progress.
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Require the company management to comply with social responsibility guidelines
and related regulations and principle.
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Provide a safe and healthy working environment and reasonable pay and benefits
for employees.
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Promote environmental protection activities, promote the optimization of energy
and resource efficiency, and continue to go into in waste reduction and prevention
and control of the environment pollution, and actively participate in various
types of public welfare activities.
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Educate all employees to understand and support the company’s corporate social
responsibility.
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HEP - -HEREEARACEACEEZING  EOKLET  HERLRALY -
Communicate with customers and suppliers the connotation of corporate social
responsibility, through mutual learning, to make advancement together.
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In accordance with the CSR Code of Conduct and government law, companies strive
to protect and safeguard the working environment, conditions, places, rights and
obligations of workers in order to ensure that they are treated equally and
properly in terms of health and safety, safety at work and remuneration for their
work.
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The Company complies with the provisions of social responsibility :

vSEnifidenussdvuidnanusuderaudaginy:
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Prohibition of child labor and protection of young workers

ﬁ‘wl’ﬁu,ﬁmw,ﬁnLm:mifj’uﬂ‘smLL'somumeu

B RELEREIxF-
Confirm the age of the employee.
ATINNDULWURINTNIU

B LRBAFFEAEEMARZADRBRESHRYLE -
Never employ children who do not meet the minimum age for employment stipulated
in the law.
whitudnifewgmniendudwenns snunuiinguinedmua

B wREAFRAETL > BREBEIH ~ HATHEIEE -
If child labor is found to be misused, appropriate assistance and remediation
will be provided.
winwuhms ussnudnlunefiiae e s emdefimnzauuazlHanasmsudly

B wHEERAFEFIZIER BB TEAREXIRENENER -
If there is a need to employ young workers, complete systems and procedures for
protection should be established.
Tunsaiftianudesnisdusanmjumnsanmsilesiufimysduoziunounisezimua

A/ R/ R/ RAET/ AR/ R E/EHLSHELRE

Technical / apprentices / interns / student workers / development workers / trainees

/ Cooperative education class student protection

sinfmnmadia/faane/fhan/ssanwiniden/wssanszséms/ dfevilhnu/mstlesninioduduidouann el

B BREEBERARNAE/ PR/ TBEE/RPAT/ART/REA/EHO S L -
Never illegally employ technical students / apprentices / interns / student
workers / development workers / trainees / students in cooperative education
classes.
‘WiAangrnedwindnyunadia/Anam/Anon/ auemeinB o/ ussuglsus /Anou/ i ouiwai

B wBEARKAS  GREFSEERRZAZI GBS T ELE e -
If hiring technical students etc., will provide a legal workplace and work
learning program in accordance with the law.
ms%’wﬁ'nﬁnmﬁ’mwmﬁﬂ='|aﬂlﬂzﬁiﬂs1minmsﬁﬂmﬁmuﬁﬁmuuazﬁmuﬁv'imuﬁgnﬁ"ammngﬂmﬂmnﬁngﬁmaﬁmuﬂ

AR TERARGHS

Voluntary work and humane treatment

ulaweinslaasnisinueddinyuesssn

B ERBHEBETTIHRARMEAG BETHFAGEATHEGAES (BHERRS) -
Employees are never forced to work and are restricted from working, and employees
are free to enter and leave workplaces and dormitories (except in controlled
areas).
FanfsuTwinouhouaz e mmessmnuesmiinruisasy lumsiidromimhautaserin (ﬂﬂn'fuﬁuﬁmmu)

B RAOABRMERARAAEFXETHEEL -
Employees are not managed in a disciplinary or inhuman manner.
Tidansminaudeiimemieiiowiofuubesssy

B EFHREBIXARER  BEHETEA - BH  BHINBLPaTEEE -
Respect and protect the personal dignity of employees and prohibit abuse,
corporal punishment, mental or physical coercion and verbal abuse of employees.
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B RXEREMABAZIEL -
No compulsory prisoner labor.
11R5hin Tnele « Aidlumems

B FRER-EERGEAIXIH0EMH B - E9E  ThHBEEEAXMER
Do not violate the law, arbitrarily detain the employee’s identity documents,
passports, residence permits, work permits and other original personal
documents.
lidanguue, GaenamlszidavesminauTagwans, mifeduni, lueyanavinines,
“luaufgmﬁwmuazmnmidml_mﬂaé'u 9 ﬁ'umj”u.

B BITAHEHARRT/I - FB BB 4N FeBm L8 MHMASEERE
FRNEWEZARRE Y &mﬁk%*“"
Employees have the right to decide whether to work overtime, take time off,
resignation, will not be punished, the relevant process should be in accordance
with the provisions of the law and the Company’ s methods to apply for and complete
the formalities.
winsnfisaszozdaduleheziumadnaauazeenaneie linazes lignas Insunznssuonnuiifdesssdedduluaing
uazxﬁ%’%ﬁumungﬂmmmzuwﬁ'mutﬁﬁmaﬁ%mﬂm v3n

BERALS

Health and safety

guamuazanuaenit

REERE - REX IR PRV I EZIHERERIEE  ApHmA BT
RERY RARAEER - RERBEVNAFBEE IR HEEFRERIELERR -
Provide a healthy and safe working enviromment and provide the protective
equipment and measures necessary for the work to maintain the health and safety
of all employees, and use hazard identification, hazard level control and
continuous staff training to ensure effective mitigation of work hazards.
Tﬁﬂmwmﬂ'5"6umiﬁwmﬁﬁdaqmmwuazﬂaami"uuaﬂﬁ'qﬂma'ﬁ'lmﬁuua:mmmsﬁﬂ"nﬂuﬁm%'umiv‘immﬁﬂ%”nn1qmmwua:m1
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uaswnamnau ldesaiidszansam

HBEIREEEALZDENER HRELEAAATREZCERE  SREEXS
B R EHEF -

Encourage employees to provide health and safety-related advice to ensure that
their opinion are truly communicated to management and to protect them from
improper treatment.
gudtuliwinaldduiziduguamuazanlaeasadeiiulshndaiuresnuesgnds ludrhoinsiasdnlemn
amnns Idsumsl§iRede limingay

HREAEATAGER  DIRMVEBAZTFHAIATH I W ARES T A hiEE

All employees are encouraged to freely join the community and the company to provide
appropriate religious ceremonies to assist and ensure free communication between
employers and employees

dundalfiwihanmonuiidassiiesmnnias vidh
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ZFEETAhE LN IS BB RIATERELBEAULE -

Respect the rights and interests of employees to freedom of assembly and
association, and encourage employees to form and join trade unions or various
types of associations.
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Do manage labor-management meetings, and encourage representatives of the labor
side and management fully discuss and communicate.
fmsdszpussuiteduaduiidumussmazdumuthouansondafdefunsdemseduudiunaiiome
WEIAFHEWRIXFHZER  2ANFHBIZENL T EEWRE -

If employees need religious ceremony activities, the Company shall provide
appropriate assistance within the scope of assistance.
winwminnudaudesnsdmiuinssufnssumemaw ez ldamusemdefiminzaune luveuwavesnnudemde

FE AR/ &
Non-discrimination / non-harassment
Tideni§iR Mainenau

NEZAETABFFERAME S FE ~ F80 - HH ~ HtEd - RARERER - #HRXE
B BE BB BN e CEER HEIEH -ReME B FH BABEFE-
BIBEAF G RIGEGBEKRAF SRR RBIEEA -

No person of the Company shall, on the basis of race, colour, age, sex, sexual
orientation, gender identity and expression, race or ethnicity, disability,
pregnancy, creed, trade union membership, political position, social class,
nationality, religion, group background, veteran status or marital status,
Discrimination or harassment.

ynnala °1uu‘§ﬁmw’n’m'hitﬁanﬂﬁn"ﬁw%ﬁamuﬁ%‘unﬁmmmcﬁamﬁ # #1919 et saileumame SadnuEIMIIMA uazNITUAAdEEN
ﬁaﬂuﬁﬁ%mﬁﬁuﬁ anuiims maaanssd amdensfiumnSnannmussamdumiimansifesrusumedany g
mawgiivdvesngu aamsnmsiuin Wieaouammsausa

PEARRFAETBE ~ EF  RIBRRERITATLE OQARER BTG BE-
The Company does not permit any threats, abuse, exploitation or sexual intrusion,
including gestures, language and physical contact.

wnlisygnlvidennawla 9, awazda, nsuarmlseTomivazmsasauifiamann, smvigwhmq,
MBWASMITUATNINAIGATN,

PNEABATHBEIIE2ER -REFENENS > FATHEIZH%E B ERE A
B FH BB MY MIRGEBABGRMA -

The Company shall not interfere with the election, rules, regulations and
operation of employees’ trade unions, nor in the freedoms and rights of
individuals such as race, social class, nationality, religion, disability,
gender, gender orientation, etc.

V3 ez limsnuslunsifendsamamussuvsaminamy, npseidiounasMsAmiueu,
ﬁ?mﬁmﬁmﬁ“ﬁmwduuuﬂﬂmm:ﬁﬁmmw1m=u1, m?ux‘%amﬁmmwﬁ’mm, mua?uwm%ﬂu, dQInd, maul, ANNANG, (8,
saHoumMaUne,  <ad,

EEBIBFRNNFEAERAEANGELE  TUOHEKZIHORBE PR NN — 265
MUADBEREBDE T RELERIRIN -

If employees defect any discrimination by the Company, he or she may file a
complaint, either orally or in writing, and the Company will respond to the
complainant’ s follow-up status, either orally or in writing, within a certain
period of time.

wimminowuhuiiminadent§idla q cunsetuiededdoudenymieilumednuasysuas v
wasundudiemnilumendsdimmwidadiumedovalsnusaeluszesnamil
FREIRBEBIELTALAMNEZRRIATIBEE R RETA8-K -
Employees or prospective employees are not allowed to undergo discriminatory
medical or physical examinations, such as pregnancy or virginity tests.
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BRELHE TiAH

Protection for pregnant female employees

matlesruvesninrmndensnsss

B BRI EPBREEREAAI A E IR FERERAL RAREN S E IR TR CBE
BRAFERAHBE T SRR AGEE -
It is prohibited to arrange for female employees who are pregnant and nursing
to engage in toxic work that affects the health of the fetus and the baby, as
well as work that may affect the physical condition of the fetus and pregnant
female employees.
ﬁmi‘fﬂ'iﬁwﬁ'mmﬂ@qﬁﬁmﬁ511a3°l1/’l'uu14ﬂ5ﬁmuﬁﬁ‘]uﬁﬂﬁﬁNan'amin‘luﬂisr’ft_ﬁlmw‘uam15ﬂuazmﬂ’dewanizﬂudaﬁmwénmﬂ
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B DHBEELHEISOHEA MR RN E TS REHRT B4 MHET
fEH - WRE - BRI R B ERE -
The company actively advocates the knowledge of female employees’ health care,
strengthens the labor protection education of female employees, and establishes
a well health care system for female employees during menstruation, pregnancy,
childbirth, lactation and menopause.
1510 edndumiuayuniuddunsguaguamus amweaminnunds,
wiymunsfninsduaseusinuveaminaunds,  aduszuunsguaguamidsidmiuwinnunddugaisssudou,
matenssd, nsnaeayns, msliuiyas, Jenuadszéden,

Akt TAERR

Legal working hours

%ﬂmmiv‘iumﬁgnﬁ’l’mmungwmﬂ

B DA BRFEIPITHEEEREZ LT R HE -
The company shall establish and implement a system of working hours and overtime
in accordance with the law.
n‘%ﬁmmsvamuazﬁnﬁumsmus:nufﬂmmsﬁnmuazmiﬁmudaes’aam‘mﬁngﬂmﬂﬁmuﬁ

ITEBHME

Wage and benefits system

ssuumdanacnailszTowi

B QAREINFZREAALEZAIHE B EAFEELEE TR msf iz T
B RABNEREREHBAFE -
The Company provides employees’ salaries higher than the statutory base salary
and correctly calculates the employee’ s wages for normal working hours and
overtime hours, using a benefit system that is superior to the law.
Wi Itiufouvemminnugainhmdeiugumungminounzannamineesi Tsnmhamalndvesmineuesmsihaudien
aetugndesTasldssuuasadnsfianhifingranedmua

BRENEELRG

A well management system

sEUUMsTanTsFee

B DAFBABEFTEERAL - PARFRARETREETLEAR LSBT HEERES
IR AR REIPITAR
Company managers comply with legal requirements, company regulations and
commitments to social responsibility policies in order to confirm the results
of social responsibility implementation through regular management reviews.
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Environmental protection requirements

Fommualumsintlosiunadon

B 5% 15014001 %35 ﬁt’ii?r BEF BEREALSHAE BEHFETFER - BHA
ERBREFE ﬁﬁ/ﬁk@‘}l E2 %175 EME (A%Ff&ﬁﬁ%ﬁ) .ﬁ@‘%#@%ﬂ@“ﬂj—#ﬁ
Through the ISOl4001 environmental management system, the Company implements the
provisions of the Environmental Ordinance to ensure compliance with regulations,
reduction of environmental hazards and energy conservation and carbon reduction,
and proper control of hazardous substances (including prohibited substances),
solid waste and emissions.
vinduiiumssuszuunssansfanaden[S014001, msdfiunsannmiggavesnguunesdunaden,

e lrunilehmsildesuaindlawngszdon,
msanmslaesMeFounszanuazmslsendanduminzanmsildesmsmiven, arhagnﬁ'mmm]umsﬁtﬂué’umw
(swdmsdonin), veudvifuvendunzasldeslede,

B ZEEEARER BRCMAEZATRABERELIL  PHBEHHBERBEER -
Properly manage water resources and establish clear greenhouse gas reduction
targets to publicly disclose relevant environmental data.
*i]ﬂﬂﬁ"/liwU1ﬂ5u'l’t]tl'l~3§]ﬂﬁﬂ\illﬁ"ﬂﬂ{hﬁll'lfJ‘VI‘]fﬂﬁluiuﬂ'liﬁﬂﬂﬂﬂ‘if)uﬂiuﬁ]ﬂ!lawlﬂﬂlﬂﬂﬂl'ﬂyﬂﬂ'luﬁxill’lﬂﬁﬂﬂﬂlﬂﬂ’)ﬂlEN

BEERER

Business ethics requirements

dommuaduolusssamagina

B AN IMETHREETFRIEERAE B LEAHBANET BB L - WA LK

FokBEFEITH NARNNBHRITEEHER BT UEBERSCREEEHELR -
All companies’ business activities shall be conducted in accordance with the Code
of Integrity and Ethics, which prohibits any form of corruption, extortion,
misappropriation of public funds and money laundering. The company should
implement a monitoring system and strengthen implementation to ensure compliance
with the requirements of incorruptible.
fINssuNNgsHsves USHN
v?wuwnzﬁ'mﬂﬁu"ﬁmufnism‘ussmﬂjmmmvfiaﬁmft;m?nuazﬁmmsm‘s‘mmsnsﬂ%nmsé”nﬂaﬂﬁufnmsmzunzmsvlanﬁu melu
131 asuuzihszuumsasmeutesdiuadumsduiivenaite linilohaeandestunnudeimsveamsaniinauiiazen

B QNAABRFRHEERE BIHBIANCHBARES RS - £AH5RS B2 ELHEEL
MZER > ZEDZBERFESRETREBERT -

Company personnel may not of fer or accept bribes or other forms of improper income.
In the case of an appropriate gift to be provided or accepted, the value of the
gift shall be in accordance with regulations or ethical etiquette.
yamnsvendundeshisar sufuum viewarlsz Tonid limuzanluguuudula
unsiifidassanuazsoniuvesriyfimnzauyasweweswfydndnezdesiiu llaungsfiourtomsemmedasssu

L Aﬂmm%ﬁhi%ﬁ¥ﬁﬁ’A%ﬁﬁﬁaz%¥@ﬁ~m% 4%~ MER LA G
2%

The Company discloses publicly information about the Company’ s business
activities, organizational structure, financial position and performance in
accordance with regulations.

vidnlawedayagunonssunugsie IassaivesdnsaauemanisSunaznamsauiiuauwed 131
angssdiovnaznisduiiugsioiid
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B NEARFREACLITEMEMRESHAZITERAMR - AT REN ML AR
BRXFEL BRAREZHBEWEEMAHARA -
Companies shall protect their intellectual property rights and respect the
intellectual property rights of others. In the adoption of means to protect the
company’ s technology and production experience, the principle should be to
properly safeguard the relevant intellectual property rights.
‘u‘s'ﬁﬂmsﬂnﬂaaw%wrfﬁumaﬂtymuwmmuuazLmswﬁmﬁuw‘s"wrfﬁumqﬂmqwmﬁﬁ"u
luitasvesnisleaduna Tulatuazlseaumssinmswanves u3sHh
mitﬂu"lﬂmnm’fnmﬂmmn‘h;qi"nmﬁmmzawmw%’wfj'ﬁumaﬂmuqnﬁnﬁﬂﬁm

B REARFEATFRS - BEPRFXAZE BERARELT, BRI
Companies should set standards for fair dealing, advertising and competition,
and adopt measures to protect customer information.
‘u?ﬁ’wmsﬁ‘muﬂumsgwﬁm%’umsv‘n’msmsuﬁﬁ]uﬁssnnﬁTmymmazmsmiqﬂ”uuaz“l‘z?mmmilﬁaﬂn"ﬂawaummanﬁﬁ

L] &a@ﬁiﬁ%zﬂgﬁ%ﬁﬁﬁ’uﬁﬁﬁ%ﬁ%&ﬂx%ﬁm*”%z#%ﬁ%a
I tEEESSZEES-
The Company shall establish appropriate systems and enforcement procedures to
effectively protect suppliers and employees who report wrongdoing or misconduct
by the Company and to safeguard their confidentiality.
usywmsﬂmumuuuwmuumJummumumsmmumsmaﬂﬂﬂawwwmmﬂasuauwummwmmuﬂﬂnu ‘UEHVI
‘wni::mwﬂﬂsa"lmﬂmzﬁu‘lﬂamqnﬂszﬁmmwuaznwa1JmJmmmcﬂumummmmnm

B QDEANERBEGDEFTEIEEEREE - NAMPR 2 AR Y T2 E B4 45
B EE M N QAARARERCHALRIMBRE -8 THEEERBRE |
EE2 TEHRHE -
The company uses minerals in an attitude of social enterprise responsibility.
When the company manufactures products that require the use of tantalum, tin,
tungsten, gold, Cobalt, and Mica, the Company undertakes not to purchase or use
conflict minerals directly or indirectly from conflict mineral source areas.
ﬂiﬂﬂ‘lﬂﬂliﬁ'ltﬂhlﬁﬂﬁmwﬂiﬂﬂﬁﬂfﬂﬂﬂﬂﬂﬂﬂﬂiT‘I'Nﬂ\iﬂﬂ Nﬁﬂﬂﬂl"nﬂﬂﬁﬂiﬂﬂ ‘]JiH‘VI ?i'!ﬂﬂ‘ll‘ljuﬂﬂ\ﬂ‘lm‘lﬂ, ﬂ‘l.lﬂ, umna, noy,
Tauead, Tum, 15N mgty1’;1%'1:1%1%915@1156%ﬂﬂauTﬂﬂ‘l‘mﬁmqwmmwwNaﬂ1uwummamsmmwaﬂu
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